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of adding to their prosperity and material comfort
gathered from saving and the habit of saving."
The company then abandoned profit-sharing,
in so far as cash distribution was concerned, and
adopted profit-sharing as a means to enforce thrift
through stock ownership. The plan is one which has
been adopted with various modifications by quite
a number of companies. Any employee who has
been in the service of the company for 30 days or
more may apply to the trustee to buy for him in the
open market and at the market price an amount of
stock equal in par value to his yearly wages. It
takes about five years to pay for this stock. At the
end of that time the employee owns his stock outright
and receives dividends as would any other stock-
holder. A further development of the plan is sav-
ings certificates in the denomination of $100 each,
issued by the trustees and bearing 6 per cent, interest.
These the employees may purchase by depositing
5 per cent, of their wages and adding the dividends
under the profit-sharing plan. The profit-sharing
dividend itself is scarcely profit-sharing at all, but
rather a donation from the company's earnings as a
bonus for length of service.
A person employed throughout one year receives